
The Institute for Employment Research (IAB) and the Centre for European Economic Research (ZEW) are 
organizing a workshop on human resource management to be held in Nuremberg, Germany, on Novem-
ber 16 & 17. We are happy to announce that Nina Smith (Aarhus University) and Peter Dolton (Universi-
ty of Sussex) will give keynote speeches. The workshop aims to bring together high-quality empirical 
research from all fields of personnel economics on one of the following topics: 

 � Further training

 � Working conditions

 � Health at work

 � Job satisfaction, engagement and commitment

 � Recruitment (hiring, screening, raids)

 � Employee turnover and retention

 � Careers, promotions and job ladders

 � Compensation methods, incentive pay and performance evaluation

 � Flexible work arrangements

 � Digitisation of Work

 � Employee representation and participation

Submission 
The deadline for submission of full papers or extended abstracts to hrm2017@iab.de  
is July 15, 2017. Acceptance decisions will be sent out by August 15, 2017.

Program committee
Travel and accommodation expenses have to be covered by the  
participants themselves. Participants who do not present a paper will  
be required to pay a fee of EUR 100 covering workshop materials, coffee 
breaks, lunch on both days as well as dinner on the first evening.  
All participants are requested to register via  
https://www.xing-events.com/iab-zew-hrm.html  
no later than October 31, 2017.
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